PACIMUCAHUE OTKPbITbIX CEMUHAPOB SHL HA 2023 roga, MOCKBA

CepTudmnkaymoHHble cemmHapbl SHL

Bce yyacTHUKM nocne npoxoxaeHus oby4arowmx KypcoB komnaHum SHL nonyyatot ceptudumkatbl, cooTBeTCTBYHOWME YPOBHAM A 1 B no knaccudmkaumm BputaHckoro
NCUXONOrM4ecKoro obLecTBa, a TakXke BO3MOXHOCTb pa3BMBaTbCA B paMkax nporpammsl CIPD B ganbHenwemMm.

CemuHap OHu fAluBapb ®PeBpanb MapTt Anpenb UoHb ABryct CeHTA6pb  OKTAOpPBL Hos6pb [ekabpb
Seminar Days January February March April June August  September  October November December

OcHoBbl ncuxomeTpuku (Moaynb Ne1) (o6s3aTenbHbIvi Npekypc,

1
[ncTaHumoHHoe oby4yeHve B nobble AHW)
()

A Tecmpc.mauue nc.epcouana B opraHu3auuu (Mogynb Ne2) 1 6 17+ 9 13+ 11
Occupational Testing (OT) 18*

B I'Ipotbec.cuonanbnble.nuquc?erle.onpocHuKu (Moaynb Ne3) 9 7.g* 21.99 18-19% 23-24 10-11 14-15% 12-13
Occupational Personality Questionnaires (OPQ) 19-20*

u o,

B MO'I.'I/IB.aLl,I/IOHHbIVI.OnpOICHMK (Moaynb Ne4) 1 o 20 25 12 16% 14
Motivational Questionnaire (MQ) 21*
MpodreccrnoHanbHbIN NMYHOCTHLIM onpocHuK (OPQ). Bnok 2.

B OkcnepTHbIN ypoBeHb (Moaynb Ne5) 1 26 13 15

Occupational Personality Questionnaire (OPQ). Block 2. Expert Level
* - ceMMUHap NPOBOAUTCA B OHMNalH-dopmare

TexHonorum SHL
MNepepaya TexHonorum n 3HaHum SHL, ncnonbsyembix B Poccuu n mupe

CemuHap OHn AuBapb ®deBpanb Mapt Anpenb Maw UoHb Wonb ABryct CeHTAGpb  OKTAGPBL Hos6pb  [ekabpb
Seminar [DEVS] RELIIETY February March April May June July August  September  October November December
O6paTHas cBA3b meToaom 360 rpagycos 1 13 11
360 Feedback Training
A L) CF) LT AT T L] 2 13-14*  27-28  24-25*  29-30 45 16-17* 18-19
Competency Based Interview (CBI)
Pa3pab6oTka 1 npoBeaeHue LIeHTpoOB oLeHku : . i i
Assessment Center and Development Center (ACDC) 2 ol L e g
AHanu3s paboT un mogenvpoBaHMe KOMNeTeHLUN . : ]
Job Analysis and Competency Design (JACD) < e 22 2
Paspa6oTka ynpaxHeHun LleHTpa oueHku (Mogyns 1 1 2) 241 2.3 19-20, 13-14, 22-23,
Designing Exercises for Assessment Centers / Development Centers 21 15 24
lMnaHupoBaHMe MHANBUAYaNbLHOIO Pa3BUTUA 1 14+ 12 1
Personal Development Planning (PDP)
YnpaBneHue TanaHTamym B opraHu3auuu ) .
Talent Management (TM) z LS UL
AdhekTMBHOE MHTEPBLIO. TPEHUHT ANA PeKPyTEPOB 2 20-21

Effective Interview. Training for Recruiters
* - ceMUHap NPOBOAMUTCS B OHNanH-opmare

SHL Poccusa / 000 «BusHec MNcuxonoru»
105082, MockBa, CnapTakoBckui nep., 4. 2, ctp. 1, BL «Mnatcgopma», noabesn 8, atax 4 WWW Sh | ru

Ten: +7 (495) 646-75-16, +7 (926) 351-42-75
E-Mail: shi@shl.ru, customerservice@shl.ru
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